


1. If an employee resigns or is terminated during the term of his/her individual contract, District
coverage shall cease at the end of the month the resignation or termination becomes effective.

2. If an employee resigns or is terminated who has completed the term of his/her contract, District
coverage shall cease at the end of the month the resignation or termination becomes effective. If an
employee resigns or is terminated who has completed the school year, his/her insurance benefits shall
terminate as of August 31. However, if an administrator completes the terms of his/her contract, and
if the last day of the contract is June 30, his/her insurance benefits shall terminate June 30

C. Compliance Authority: The District may, in its sole discretion, make changes to health insurance,
including, but not limited to, health benefits, eligibility standards, coverages, and contribution levels in
order to comply with the Patient Protection and Affordabie Care Act (ACA) and applicable federal and
state agency rules and regulations regarding the implementation of the ACA. Such actions may also be
implemented in order for the District to comply with regulatory provisions of the Internal Revenue
Service (IRS), ¢.g. non-discrimination in benefits provisions [IRC 105(h), IRC 125], and to minimize tax
liability for the District and/or the benefit recipient underneath such regulatory provisions. Changes to
health benefits, eligibility standards, coverages and contribution levels include, but are not limited to,
changes in the sections addressing health insurance in the employee handbook.






